EEO PUBLIC FILE REPORT
Townsquare License, LLC
Sioux Falls Employment Unit
KYBB(FM), KIKN-FM, KKLS-FM, KKRC-FM,
KSOO(AM), KXRB(AM), KXRB-FM, KSOO-FM
December 1, 2022 to November 30, 2023
EEO PUBLIC FILE REPORT
Townsquare License, LLC
Southwest Michigan Employment Unit
(Kalamazoo and Battle Creek, Michigan)
WRKR(FM), WKFR-FM, WKMI(AM), WBCK(FM), WBXX(FM)
June 1, 2025 to May 31, 2026

Section 1. Vacancy List
	Job Title
	Date Filled
	Public Recruitment Sources (RS) Used to Fill Vacancy
	Number of Interviewees Referred by Each Source
	RS Referring Hiree

	Account Executive
	6/16/2025
	1, 2, 3, 4
	RS 2 – 2
RS 6 – 1
Total: 3
	6


Section 2. Recruitment Source List
	RS
Number
	RS Information
	Source Entitled
to Vacancy
Notification?
(Yes/No)
	No. of Interviewees Referred by RS
over
12-month period

	1
	www.townsquaremedia.com - career page
(via Greenhouse)
	N
	0

	2
	Indeed.com (via Greenhouse) 
(Indeed also independently posts vacancy to Glassdoor.com)
	N
	2

	3
	LinkedIn (via Greenhouse)
	N
	0

	4
	Zip Recruiter (via Greenhouse) 
	N
	0

	5
	Indeed.com (candidate sourced)
	N
	0

	6
	LinkedIn (candidate sourced)
	N
	1

	7
	Employee Referral
	N
	0

	
	TOTAL INTERVIEWS
	3


Section 3.  Recruitment Initiatives
	
	Type of Recruitment Initiative  
	Brief Description of Activity

	1
	Participation in events/programs sponsored by educational institutions relating to career opportunities in broadcasting
	From August 28, 2025 through October 24, 2025, two Lakeview High School students participated in a hands-on broadcast job shadow opportunity through the station’s high school football “Game of the Week” coverage. The students were managed by the Production Director and spent approximately six hours per week with the broadcast team, learning how live sports programming is prepared and produced. They attended practices during the week to help gather background information for upcoming matchups and assisted on game day with broadcast setup, equipment monitoring, listening to the live broadcast, and serving as spotters by identifying jersey numbers and other relevant game details for the on-air team.

	2
	Participation in a mentoring program designed to enable station personnel to acquire skills and industry connections that could support advancement in broadcasting.
	On April 19-20, 2026, an Account Executive represented the EU as the 2026 Digital Mentee through the MIW program and attended the National Association of Broadcasters Conference in Las Vegas. As part of the mentorship program, she participated in MIW events and met with audio industry leaders and sponsors. The initiative supported professional development, mentorship, and leadership growth within the broadcasting industry.

	3
	Training program designed to enable station personnel to acquire skills that could qualify them for higher level positions
	On May 27, 2026, an Account Executive participated in the Radio Advertising Bureau Professional Development Online CDMC Course, which supported her professional development in digital media, sales, and client strategy. 

	4
	Participation in other activities designed by the station employment unit reasonably calculated to further the goal of disseminating information as to employment opportunities in broadcasting to job candidates who might otherwise be unaware of such opportunities.
	On May 27, 2026, an Account Executive participated as a speaker at the Radio Ink Hispanic Radio Conference in Phoenix, Arizona. The conference was held May 27-28, 2026 at the Hilton Phoenix Tapatio Cliffs Resort and focused on sales strategy, market research, programming, digital growth, and industry trends.

	5
	Participation in events/programs sponsored by educational institutions relating to career opportunities in broadcasting
	On May 28, 2026, the EU’s Production Director hosted student athletes from Loy Norrix High School for a station tour as part of a career exposure opportunity. The students toured the station, learned about radio broadcasting and station operations, and discussed career opportunities in media.
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3

