EEO PUBLIC FILE REPORT
Townsquare License, LLC
Sioux Falls Employment Unit
KYBB(FM), KIKN-FM, KKLS-FM, KKRC-FM,
KSOO(AM), KXRB(AM), KXRB-FM, KSOO-FM
December 1, 2022 to November 30, 2023
EEO PUBLIC FILE REPORT
Townsquare License, LLC
Tri-Cities Employment Unit
KORD-FM, KEYW(FM), KXRX(FM), KFLD(AM),
KONA(AM), KONA-FM, KZHR(FM)
 October 1, 2025 – September 30, 2026

Section 1. Vacancy List
	Job Title
	Date Filled
	Public Recruitment Sources (RS) Used to Fill Vacancy
	Number of Interviewees Referred by Each Source
	RS Referring Hiree

	Account Executive 
	11/6/2025
	1, 2, 3, 4
	RS 1 – 1
Total: 1
	1

	Local Sales Manager
	8/31/2026
	Exigent Circumstance
	RS 6 – 4 
Total: 4
	6


Section 2. Recruitment Source List
	RS
Number
	RS Information
	Source Entitled
to Vacancy
Notification?
(Yes/No)
	No. of Interviewees Referred by RS
over
12-month period

	1
	www.townsquaremedia.com - career page
(via Greenhouse)
	N
	1

	2
	Indeed.com (via Greenhouse) 
(Indeed also independently posts vacancy to Glassdoor.com)
	N
	0

	3
	LinkedIn (via Greenhouse)
	N
	0

	4
	Zip Recruiter (via Greenhouse) 
	N
	0

	5
	Indeed.com (candidate sourced)
	N
	0

	6
	LinkedIn (candidate sourced)
	N
	4

	7
	Employee Referral
	N
	0

	8
	Prior Employees (self-referred)
	N
	0

	
	TOTAL INTERVIEWS
	5


Section 3.  Recruitment Initiatives
	
	Type of Recruitment Initiative  
	Brief Description of Activity

	1
	Participation in events/programs sponsored by educational institutions relating to career opportunities in broadcasting
	On February 27, 2026, two KORD representatives participated in Read Across America at Emerson Elementary School in Pasco, Washington. They read books to students and spoke about their jobs in radio during the one-hour visit.

	2
	Participation in events/programs sponsored by educational institutions relating to career opportunities in broadcasting
	On March 2, 2026, two KORD representatives participated in Read Across America at Mark Twain Elementary School in Pasco, Washington. They read books to students and spoke about their jobs in radio during the one-hour visit.

	3
	Participation in event sponsored by organizations representing groups present in the community interested in broadcast employment issues.
	On March 10, 2026, the Regional Director of Content and Operations hosted a Columbia Ability Alliance participant for an informational interview and station tour. The visit gave the participant an opportunity to learn about the radio station and explore potential career paths in broadcasting and media.

	4
	Training programs designed to enable station personnel to acquire skills that could qualify them for higher level positions.
	On August 13, 2026, a Digital Managing Editor participated in a CNN workshop at the National Association of Black Journalists Convention in Atlanta. The session addressed the use of vertical video in television, print, and radio to develop digital content for local audiences. The workshop gave the employee an opportunity to learn about a content format relevant to the station’s digital work.

	5
	Participation in event sponsored by organizations representing groups present in the community interested in broadcast employment issues.
	On September 1, 2026, the Regional Director of Content and Operations met with a Columbia Ability Alliance participant for an informational interview about careers in radio and media. The participant was interested in entering the industry and learning about opportunities for someone starting out in the broadcasting field.
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3

